


Choosing	to	Speak	Up,	Take	a	stand	or	move	to	ac7on	when	you	see	behavior	that	puts	others	
at	risk	for	violence,	vic7miza7on,	unethical	prac7ces	or	perpetra7on.	

	
These	include	speaking	out	against	rape	myths	and	sexist	language,	suppor7ng	vic7m/

survivors,	speaking	out	against	bullying,	theB,	chea7ng	or	unethical	behavior	and	intervening	
by	geCng	help	when	people	are	in	poten7ally	violent	situa7ons.				







Types of Bullying 
 
• Verbal bullying is saying or writing mean things. 
Verbal bullying includes: 

•  Teasing 
•  Name-calling 
•  Inappropriate sexual comments 
•  Taunting 
•  Threatening to cause harm 

 
• Social bullying, sometimes referred to as 
relational bullying, involves hurting someone’s 
reputation or relationships. Social bullying 
includes: 

•  Leaving someone out on purpose 
•  Telling other children not to be friends with 

someone 
•  Spreading rumors about someone 
•  Embarrassing someone in public 

 
• Physical bullying involves hurting a person’s 
body or possessions. Physical bullying includes: 

•  Hitting/kicking/pinching 
•  Spitting 
•  Tripping/pushing 
•  Taking or breaking someone’s things 
•  Making mean or rude hand gestures 



Being the target of prejudice, stereotyping or discrimination manifests itself 
negatively in both the mental and physical health of those who experience it. 

 

• Stereotype: An oversimplified generalization about a person or a group of 
people without regard for individual differences. 

•  Stereotypes can be positive (e.g., “Men are naturally gifted 
athletes”) or negative (“Student-athletes are not serious about 
school”). Stereotypes are often based on a “kernel of truth,” (e.g., 
observation of group tendencies). However, they are often applied 
inaccurately when making judgments about an individual or a set 
of individuals from that group. 

  
  
• Prejudice: An attitude, opinion or feeling without adequate prior 
knowledge, thought or reason. 

•  Example: “They look like a bunch of nappy headed hoes” (Don 
Imus, talk show host fired after these comments). 

•  Example: “I hate gay people” (Tim Hardaway, former NBA player). 
  
  
• Discrimination: Differential treatment based on unfair categorization. It is a 
denial of fairness prompted by prejudice. 

•  Specific forms of discrimination: racism, sexism, classism, ageism, 
homophobia, etc. 

•  People can discriminate because of prejudice, stereotypes, or both. 



Reduce the Tension 
  
Form a goal based on the source of bias: Before addressing the bias more explicitly, you can try to 

reduce the tension at the start: 
♦ 

To lighten the mood, tell the person a funny story about something unrelated 
♦ 

Compliment the person or share something you have in common with him/her 
♦ 

Ask the person to talk positively about him/herself 
  

Research indicates that such strategies can start to reduce the biases that people hold and will 
make them more open minded about discussing the issues with you. 

 Coming to Terms with Your Own Biases 
 

1.  Be respectful of all individuals and their viewpoints. 
2.  Listen to what individuals’ lives are like and the experiences they’ve had in the world. 
3.  Accept that you are responsible for any of your negative reactions. 
4.  Don’t rush the process of trying to understand a person’s experiences or identity. 
5.  Don’t criticize people for being different. 
6.  Don’t force your values on others. 
7.  Develop trust and openness and allow people to be who they are without pressure or judgment. 
 
Note: It is inconsistent to suffer the consequences and want to fight prejudice from a race/class/ 
gender standpoint but then to practice it yourself against any others. 



Individuation approaches 
 

•  Try to get the person to see others as individuals rather than as members of a disliked group 
•  Highlight things about a targeted group’s member that are different from most people’s perception. 
•  Volunteer information about a targeted group’s member so that the person could get to know them as an 

individual. 

Recategorization or Common Identity approaches 
 

•  Try to get others to see that the targeted group is similar to others and shares similar goals 
•  Highlight traits and interests that the person and the targeted group share in common. 
•  Discuss issues that affect both the person and the targeted group to create perception of a “common 

enemy” and to view the targeted group in terms of a greater common group. 
•  Think of other ways to get the person to see the situation from a different perspective. 

Confrontational Approaches 

•  You can directly address the bias by making the individuals aware of how their statement represents a bias 
or is inconsistent with their egalitarian values 

•  Identify a statement as a potential bias. 
•  Ask the individuals if they value diversity and then remind them of ways in which they might unfairly 

stereotype others. 
•  Ask the persons if they believe that all people should be treated equally and then point out how their views 

contradict these values. 
•  Ask: Did you really mean what you just said? 


